 EMPLOYER FAQ’S
What is a potential employer’s role in the PILS grant application process? 

A student’s PILS grant application must include an employer support form.  In that form, the employer should describe the anticipated nature of the grant applicant’s summer work and designate who will be responsible for supervising the student’s work. The employer should also explain how the work of the PILS grant applicant would advance the employer’s objectives and its ability to serve client needs.  In addition, an applicant’s capacity to demonstrate real familiarity with the nature of the employer’s work, its mission, and current priorities clearly enhances the credibility and appeal of his or her proposal. It would therefore be beneficial for a prospective employer and an applicant to have had a prolonged substantive discussion of such topics before the grant application is filed.      

What are an employer’s responsibilitieswith regard to the work of a PILS grant recipient?
The employer should ensure that the student is given assignments that provide valuable opportunities for the acquisition and enhancement of the student’s legal knowledge and professional skills.  Assignments may include legal research and the preparation of memoranda, witness and client interviews, document review, and the observation of court or administrative proceedings. The employer should designate a supervising attorney to meet periodically with the student to review his or her work and to provide necessary direction and feedback.
Are there any limitations on the nature of work a PILS recipient can do?

Students should not be asked to participate in political advocacy or lobbying activities.
Will the ability of an employer to offer some form of compensation affect the assessment of a student’s grant application?

The employer’s capacity to offer compensation is considered only insofar as it would be relevant to determining the amount of a grant that would be sufficient to allow an applicant to pursue the identified public interest opportunity.  The availability of partial funding from an employer is not in any way a prerequisite for grant eligibility.        

Are PILS recipients eligible to receive work-study funds?   

Yes. If the student applies for and receives such funding in addition to a PILS grant, the supervising attorney will be responsible for signing off on the student’s weekly timesheets.

Who should a potential employer contact with any questions about the application process?


Questions may be directed to PILS Advisor Prof. Josie F. Brown (Brownjf@law.sc.edu) or Pro Bono Program Director Pam Robinson (robinspd@law.sc.edu).

